+ A D DO C 1A E S

Demsey, Filliger  .ssociates
21006 Devonshire 3 205
Chatsworth, CA 91311-2386
Phone: 818.718.1266

Fax: 760.875.7133

November 12, 2015

Ms. Midge Hoffman

Chief Business Official
Ross Valley School District
110 Shaw Drive

San Anselmo, CA 94960

Re:  Ross Valley School District ("District") GASB 45 Valuation

Dear Ms. Hoffman:

This report sets forth the results of our GASB 45 actuarial valuation of the Diz s retiree
health insurance program as of July 1, 2014.

In June, 2004 the Governmental Accounting Standards Board (GASB) iss accrual
accounting standards for retiree healthcare benefits, GASB 43 and GASB 45. GASB 4 ) require
public employers such as the District to perform periodic actuarial valuations to measure 1 disclose
their retiree healthcare liabilities for the financial statements of both the employer and  trust, if
any, set aside to pre-fund these liabilities. The District must obtain actuarial valuations «  ; retiree

health insurance program under GASB 43/45 not less frequently than once every two yee

To accomplish these objectives the District selected Demsey, F  iger and Associa (DF&A)
to perform an actuarial valuation of the retiree health insurance program as of July 1, . This
report may be compared with the valuation performed by DF&A as of July 1, 2012, to  : how the
liabilities have changed since the last valuation. We are available to answer any q ons the

District may have concerning the report.

I

We have determined that the amount of actuarial liability for District-paid retiree znefits is
$1,769,460 as of July 1, 2014. This represents the present value of all benefits expected to be paid by
the District for its current and future retirees. If the District were to place this amount in a fund
earning interest at the rate of 4.0% per year, and all other actuarial assumptions were exa y met, the

fund would have exactly enouy to pay all expected benefits.
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Exhibit I, attached at the end of the report, shows a breakdown of the GASB 45 ¢  ionents
(ARC, AL, Service Cost, an PV B) by division and separately by active emj )yees (ft stirees)

and current retirees.

Cost (AOC)

Exhibit I shows a development of the District's Net OPEB Obligation ("NOQO") asof me 30,
2010 through June 30, 2014, and the Annual OPEB Cost ("AOC") for the fiscal ye = 2( J-11
through 2014-15.

Certification

The actuarial certification, including a caveat regarding limitations of scope,  any, is

contained in the "Actuarial Certification" section at the end of the report.

We have enjoyed working with the District on is report, and are available to  swer any

questions you may have concerning any information contained herein.

Sincerely,
DEMSEY, FILLIGER AND ASSOCIATES

T. Louis Filliger, FSA, EA, MAAA
Partner & Actuary
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[ Valnation Data

Active

Age dig#=h+i~= ~Fretirees and sy~ ~_spouses included in the valuation

Statutory
Age Minimum
Under 55 1
55-59 0
60-64 5
65-69 12
70-74 19
75-79 20
80-84 5
85-89 3
90+ 3
Total 68

Axrarama A ~ra 71 74

Age/Years of service di~+=*tion of active employees included in the valuation

Years=> 0-4 59 10-14 15-19 20-24 252
Age
<25 1
25-29 13 1 14
30-34 15 7 1 23
35-39 10 11 11 1 33
Average Age: 45.79
Average Service: 8.36
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The liabilities set forth in this report are based on the actuarial assumptions descri 1 this
section.
Valuation Date: July 1,2014
Actuarial Cost Method: Projected Unit Credit
Amortization Method: 30-year level dollar, open period
Discount Rate: 4.0% per annum
Return on Assets: 4.0% per annum
Pre-retirement Turnover: According to Crocker-Sarason Table T-5 less morta
increased by 100% at all ages. Sample rates are as Vs:
Age Turnover (%5 _
25 15.9%
30 154
35 12.6
40 10.3
45 8.0
50 5.1
55 10
Pre-retirement Mortality: RP-2014 Employee Mortality, without projection. 1]
deaths per 1,000 employees are as follows:
Age Males_ Females
25 0.48 0.17
30 0.45 0.22
35 0.52 0.29
40 0.63 0.40
45 0.97 0.66
50 1.69 1.10
55 2.79 1.67
AN 4 A0 7 A4
Post-retirement Mortality: RP-2014 Healthy Annuitant Mortality, without roj n.
Sam;j : deaths per 1,000 retirees are as follows:
Age lviales remales
55 5.74 3.62
60 7.78 5.19
65 11.01 8.05
70 16.77 12.87
75 26.83 20.94
80 44,72 34.84
85 77.50 60.50
an 1?25 01 N7 12
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Claim Cost per etiree or Spouse (before being limited to statutory minimum benefit):

Retirement Rates:

Trend Rate;

Percent Waiving Coverage:

Percent of Retirees with Spouses:

Demsey, Filliger &
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Age | Medical/Rx

50-64 $9,105
A5t 2700
ring*
)
6¥ 32.0
69 35.0
n innn
Ot those having met the eligibility to receive PERS retirement
benefits. The percentage refers to the probability that tive
employee reaching the stated age will retire within the follc ear.
The rates begin at age 60 because we assumed an earliest 3
20, and a person hired at age 20 would complete the requir¢ sars

of service at age 60.

Healthcare costs were assumed to increase according to the
following schedule:

FYB |  Medical/Kx Medical CPL
2014 8.0% 4.0%
2015 7.0 4.0
2016 6.0 4.0
1017+ 5.0 4.0

10%. This assumption applies to future retirees only.

Future Retirees; 50% of future retirees were assui to have
spouses. emale spouses assumed three years y er than
male spouses.

Current Retirees: Based on actual spousal data.
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Exhibit I

Ross Valley School Dist1 :t
GA! 45 Valuation Res1 s y Employee Groi

7/1/2014 7/1/2014 7/1/2014 7/1/2014
Valuation Results Valuation Results Valuation Results Valuation Results
Certificated Classified anagement Total All Groups
District-paid Present Value of Benefits:
Actives $ 251,084 $ 55,948 $ 21,840 $ 328,872
Retirees 906,380 477,156 57,052 1,440 <e¢
Total District-Paid PVFB: 3 1,157,464 $ 533,104 $ 78,892 $ 1,769,460
District-paid Accrued Liability:
Actives 3 80,081 $ 29,403 $ 11,720 $ 121,204
Retirees 906,380 477,156 57,052 1,440,588
Total District-Paid AL: $ 986,461 $ 506,559 $ 68,772 $ 1,561,792
Assets* - - - -
District-paid Unfunded Accrued Liability ("UAL") $ 986,461 $ 506,559 $ 68,772 $ 1,561,792
Ccrom 4e ana("Annual Reqr-i--~ “ontributions")
Service Cost at Year-end 3 6,221 $ 1,419 $ 554 $ 8,194
30-year amortization of District-paid UAL 57,048 29,294 3,977 90,319
Total ARC (District's Annual Expense) $ 63,269 $ 30,7 $ 4,531 $ 98,f |

*Assets, if any, allocated in proportion to AL for illustration purposes only; GASB 45 does not provide authority for this calculation.
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Ross Valley School District
Development of Annual OPEB Costs
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Net O] B ( ligation 6/30/2010

ARC for 2010-11

Interest on Net OPEB Obligation
Amortization adjustment to ARC
Annual Ol B Cost 2010-11

Employer Contribution

Change in Net OPEB Obligation 2010-11
Net OPEB Obligation  6/30/2010

Net Ol B ( pation 6/30/2( |

ARC for 2011-12
Interest on Net OPEB Obligation

Amortization adjustment to ARC
Annual OPEB Cost 20] 12

Employer Contribution

Change in Net OPEB Obligation 2011-12
Net OPEB Obligation  6/30/2011

Net C B Obligation 6/30/2012

ARC for 2012-13

Interest on Net OPEB Obligation
Amortization adjustment to ARC
Annual ¢ EB Cost 2012-13

Employer Contribution

Change in Net OPEB Obligation 2012-13
Net OPEB Obligation  6/30/2012

Net OPEB Obligation 6/30/2013

ARC for 2013-14

Interest on Net OPEB Obligation
Amortization adjustment to ARC

Annu: OPEB Cost 2( }-14

Employer Contribution

Change in Net OPEB Obligation 2013-14
Net OPEB Obligation  6/30/2013

Net OPEB Obligation 6/30/2( |

ARC for 2014-15

Interest on Net OPEB Obligation
Amortization adjustment to ARC
Annual OPEB Cost 2014-15

Amount
456,540

99,000
15,979
(39,579)
75,400
(89,875)
(14,475)
456,540
442,065

101,000
15,000

(38,400)
77,600
(92,555)
(14,955)
442,065
427,110

90,203
17,084
(24,700)
82,587
(112,837)
(30,250)
427,110
396,860

90,203
15,874
(22,950)
83,127
194,502)
(11,375)
396,860
385,485

98,513
15,419

(22,293)
91,639
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